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South Yorkshire Mayoral Combined Authority Register of Member’s Interest 
 
May 2023 
 
As a Staff Member of the South Yorkshire Mayoral Combined Authority (SYMCA), I declare that I have the following disclosable 
pecuniary and/or non-pecuniary interests.  
 
NOTIFICATION OF CHANGE OF CIRCUMSTANCES 
 
Each Staff Member shall review their individual register of interests within 28 clear working days of becoming aware of any change 
to the interests specified below. They must provide written notification to the MCA and S151/S73 Officer, of that change. 
 
*SPOUSE/PARTNER – In the notice below my spouse or partner means anyone who meets the definition in the Localism Act, i.e. 
my spouse or civil partner, or a person with whom I am living as a spouse or a person with whom I am living as if we are civil 
partners, and I am aware that that person has the interest having carried out a reasonable level of investigation. Where your 
spouse or partner has recently been involved in any activity which would have been declarable, this should be mentioned, with the 
date the activity ended. 
 
 
 









hundredth of the total issued share 
capital of that class. 

 

 
OTHER INTERESTS 
 
Membership of Organisations 
 
I am a member of, or I am in a position of general control, a trustee of, or participate in the management of: 
 

1.  Any body to which I have been appointed or nominated by the SYMCA: 
 

DSA Committee 
SYF&R 

 
2. Any body exercising functions of a public nature (eg school governing body or another SYMCA): 

 

N/A 

 
3. Any body directed to charitable purposes: 

 

Royal British Legion 

 
 



4. Any body, one of whose principal purposes includes the influence of public opinion or policy (including any political party or 
trade union): 

 

Labour Party 
TSSA 

 
5. Any Local Authority (please state any interests you hold as LA leaders/cabinet members for LA land, resources and the LA’s 

commercial interests): 
 

CDC 
  

 
6. Any other interest which I hold which might reasonably be likely to be perceived as affecting my conduct or influencing my 

actions in relation to my role. 
 

N/A 

 
 
 
 
 
 
 
 
 
 




